Disqualification

It is a legal requirement for schools and academies to ensure that the individuals they employ
are not disqualified from working with children who have not yet reached the age of 8. This
applies to those working in Early and Later Years settings or where their employment will involve
provision for children under the age of 8. By signing this form you confirm that you are not
disqualified from working in the specified settings. If you are appointed you will be required to
immediately inform the Headteacher if you become disqualified.

Signature: Full Name Date:
(in
capitals):

Prohibition from Teaching (if teaching post)

| confirm that | am/am not (delete as appropriate) subject to a Prohibition Order or Interim
Prohibition Order in line with the School Staffing (England) (Amendment) Regulations 2013.

Signature: Full Name Date:
(in
capitals):

Section 128 (if a management position e.g. Headteacher, teaching positions of the Senior
Leadership team, or any teaching positions which carry a department headship.)

| can confirm that | am/am not (delete as appropriate) prohibited or restricted from participating
in the management of Schools in line with under s.128 of the Education and Skills Act 2008.

Signature: Full Name Date:
(in
capitals):
General

| certify that | have read and understood this form and to the best of my knowledge the
information | have entered is true and complete. | understand that if | have failed to disclose or
given false information then it will disqualify any offer of employment, or result in summary
dismissal if | am in post, with possible referral to the police.

Signature: Full Name Date:
(in
capitals):

If you are appointed, this form will be retained on your personnel file for the duration of your
employment. If you are not appointed this form will be securely destroyed after six months.



